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innery of the five top Surtin Mariena Energy Svstems cwaridy char and extemd congratulationy (o each

ather while prepariing for a meore formal photegraph. From left are Salif Nivogd (Scieasise of the Year), Bob

Anderson (Cperations hprovement Avard), Toly Mitchel! {Anthor of the

‘ocry, Clandetie MoKamey (In-

veutton of Hre Year) aomd Card Smith (Manuger of the Year), They will be honered cgpedn cr Mariin Marieia

Honors Nigfu eeresmonies i Weasldngrens, 10O

af ourstnding achievemend,

Equal Employment Opporiunity/ Aflir-
mative Action (EEO/AAY vddues change as
icompany, s employment and managess
change,

To highlight Portsmoenth Guseocus Diffu-
sion Plant BEO/AM activities and improve-
ments during fiscal year 1988, plant per-
sonnel were recogrized at a special awards
dmmner at Shawnce State Ludge April 27,

Plant BEEO/AA awareness/training and
program aclivities have increased steadily
over the past year, including the produc-
tion of the video “Atffirmative Action and
You,” o traming program {or minoriy
employees, participation in the Black Ex-
ecutive Exchange Program, and obser-
vanee of Disability Awareness Month,
Black History Month, and a luncheon pro-
gram in honor of Martin Luther King Jr.

Programmatic strides at the Portsmouth
faciiily were the reactivation ol the Han-

dicap Committee assigned with the task of

plant building accessibility and parking for
handicapped persons. the Co-Op Program
and a Youlh Opporlunity Program (YOP);
the implementation of an Exempt Job No-
tice System and AA Complaini Program;
and increased interaction with commuanily
organizations 10 work towsard the common
zoal of mmploying minoritics and women.

where vach will receive the Jefferson Cup Avward in recogidiion

lant EEQ program, managers

@
iril ceremony

As ERO/AN progran activities chang-
ed to reflecl extensive training for divi-
sional representaiives, accountability for
EEO/AA actions formally shilled w re-
spective divisions 1o strengthen program
cifors by ulilizing computerized divisional
reports o irack™ progress.

During the awards ceremony, Bill Lan-
drum received special recogmition as a
Supportive Manager of AA for his creativi-
ty and innovalion o result in sigmficant
AA progress during fiscal 1988,

The plant’s Seeurity I3vision was recog-
nized for achieving the highest percentage
(21 percenty in non-traditional AA hires
and the Production Division received sim-
Har recognition for achieving the highest
perceniape (25 percent) in non-traditional
AN promotions. The Personnel Division
received recognition for accomplishing the
best record in overall accomplishments Tor
the Hvcal year.

Buring his presentation, Chas Hill,
DBOE-ORO, said that DOE expecis it con-
tractors 1o be model EEO/AA employers,
to document a working EFEO/AA plan, and
to tzke mnovalive and creative approaches
W support program initaiives. It only

mitkes  good  business sense,”” Hill
conciuded.

Robert E. Anderson, Supervisor, Fnvi-
ronmental Control, was one of five Mar-
tin Marietta Encrgy Systems employees
singled out for fop honors at the company s
annual Awards Night conducted May 13
in Knoxvilie, Tenn., 1o recogaive outstan-
ding confributions to the company or the
communily during 1988,

Anderson received the Operations -
provement Award i recognition of his
ouistanding contributions in the successful
resolution ol environmentat remedial ac-
tion issues at the Pike County plast,

Avderson and four other HEnergy Sys-
teins employees will be honored agadir at
Martin Marietta Corporation ““Honors
MNight™” ceremonies in Washinglon, D.C.|
where cach will receive the Jeflerson Cup
Award in recognition of their outstanding
achieverngnts.

In addition 1o Anderson’s Operations
improvement Award, the other four top
awards woere for Manager of the Year, In-
ventor ol the Year, Scientist of the Year,
and Author of the Year, Two winners are
from the OQuak Ridge Y-12 Plant and two
are from Oak Ridge National Laboratory.

At the Kpoxville Awards Night, 130
representatives were honored i seven cat-
cgorics: Operational Performance, Tnven-
lions, Publications, Technical Achieve-
ment, Community Service, Administratve
and Technical Support, and Manggement
Support,

Anderson was one of 23 employees from
the Portsmouth plant o receive an award
in four ol the seven calegories. Four re-
cetved individual awards, while the other
19 were ncluded in Tour group awards.
Eight of the 23 went to Knoxville for the
ceremonies,

The Operational Performance Award is
in recogrition of Cousstanding, exemplary
performance in management, business,
personnel, manufzcturing, and similar
functions.”” Anderson had pone to Quk
Ridge to receive an Operational Perfor-
mance Awards, but also received the

Operations Improvement Award — one of

the top five Energy Systems awards.
Tason D, Atking, Mamtenance Mechanic

1, won an Operational Performance
Award for his owtstanding performance in
reducing personal hazards and in energy
CORSCEValion.

COW. " Buck™ Sheward, Security and
Police Operations Superiniendent, carned
an Opesanonal Performance Award for
dedication and manageriat skill resulting
in significant, long-tenn improvements in
Phystcal Security, Police Training, Secur-
ity Awareness, Hmergency Preparedness
and Community Relations.

A group Operalional Performance
Award wenl (0 eight people in recognition
of their outstanding performance in the
planning, coordinating and successtul ex-
eculion of Emergency Tewmwork "88, a
full-scale crmergency response exercise in-
volving more than 500 partictpants from
Federal, state, county and focal organiza-
tions and emergency disaster agencies. The
group inchuded Carl Weghorst, Bill Kouns,
lane Johnson, Barl James, Keith Lisk,
Greg  Lang, Cheryl Bauwer and Tim
Matcheit.

Seven members of another group earned
an Operational Performance Award lor
their outstanding performance and safety
record in the management and execution
of the repackaging of several thousand
drums of lithiun bydroxide stored at the
Portsmouth plant. The grovp included
Denver Bellomy, Sandra Poliard, Mike
Bettasso, Donna Rapp, Judy Mahoney,
Keith Lewis HI and Larry Williams.
Rapp’s award was posthumous.

The Muanagement Supporl Service
Award is presented in recognition of
Coutstanding, exemplary performance in
support of Encrpy Systems operations by
employees of central staff and genceral staff
organizations.”” Robert D, Bush and Ron
Pasker earned this award for coordinating
the effective transition of Goodyear Alom-
s contract for munagement of the plaat
o Martin Marietia FHnergy Systems.

The Community Service Award 1s pre-
sented in recognition of “outstanding and
noteworthy performance in voluntary, un-

compensated  activities  of  significant

(Continued on Page 3)
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Farly last year, maunagers at Martin
Marietta Encrpy Systems began to talk
about setting forth a “*Mission and Values
Statement” to be used as a set of guiding
principles for conducting business both
within the company and with customers,
The statement, introduced in drafi 1o em-
ployees In mid-1988 through the com-
pany’s Oak Ridge-Paducah and Ports-
mouth employee newspapers, 1s an exan-
ple of the current trend among businesses
10 define how they wish to operate and o
declare their dedication to people and
posttive work values - an exercise thar,
some believe, runs counter 10 previous
tendencies of companies o0 work toward
the “'bottom line.™
I effect, such emphasis on high ideats
creales a new “bottom hine™ that has to
do witly the highest ethical standards. high
morale among employees, and the best
possible guality of products and services.
The Martin Marictia Energy Systems
Mission and Values Statement lists 13 prin-

S

emptoyees with “‘respect, fairness, open-
ness and trust””; providing challenging,
secure employment with opportunities
for growth and creativity™’; and providing
pay that is commensurate with perfor-
mance levels.

In refercnce to **working together,”” the
values upheld include employee involve-
ment, two-way communication at all
fevels, teamwork among the organizational
units {with specific references to the De-
partment of Energy, for which Martin
Marieta Energy Systems is a prime con-
tractor, and to members of organized labor

E;?ﬁ

groups), and being *“good neighbors™ who
improve the quality of tife in the surroun-
ding communities.

Finally, the statement defines the com-
mitment to ““challenging gouls™ as being
known for the high quality of ““all we do™;
waorking for continual improvement of pro-
ducts, processes and services; seeing
change as opportunity and providing “con-
ditions and policies that help us work ef-

fectively™™; being *responsible stewards of

[

atl the resources entrusted to us’™™; and
secking new opporiunities for work of na-
tional importance.

Since the first introduction of the Mar-
tin Marietia Energy Systems Missions and
Values  Statement, company president

Clyde Hopking has used various means of

putting these ideas forward in the minds
of emiployees at every level. A wallet-sized
card distribuled with a Christmas message
contained the mformation.

A series of articles running in the two
newspapers (beginning with this issue at

to make a formal commitment 10 high pris-
ciples in alt we do.”

““Ali Energy Systemns senior managers
provided inpul ido the preparation of this
statement, Hopking said. *“After the first
draft went out in the newspapers, we asked
for comments or additions from any em-
pioyee who had something o add. So. in
effect. the values statement expresses ideas
we had all along but just needed to organ-
ize and pul down in a formal way for
everyone 10 see and understand.

“Our efforts for the future will be o
communicate and demonstrate these posi-
tive attitudes to all ‘of our employees, as
well as (o their families and io our
neighbors in the communities where we
live and do business,”” Hopkins said.

“* Another major effort will be to institue
chinges that will raise us all to the next
level of excellence in all our endeavors.
We want to ensure thal our vadues — in-
cluding concern for the healih, safety and
wedl-being of our employees” families and

ciples, which are divided into three cate-
gories, I dentifies four arcas of commit-
ment refating to “concern for people,”” in-
cluding protecting the health and safety of
employees and the community; treating

(Editor’s Note: The following is the first in a series of
articles defining the content and inteni of the Energy
Systems Mission and Values Statement, composed in
1988. Energy Systems President Clvde Hopking solicits
et from employees who wish to add their commenis
o his own. Comments may be addressed fo Charlie
Emery, deputy director of Personnel and Organiza-
tonal Development, ar MS 8015, Building 9704-2, ar
the Y-12 Plant. Some commentary may be excerpred
Jor publication in Energy Svstems ar Portsmouth. )

CONCERN FOR PEOPLE

& Treat cach person with respect, faimess, openness
and trust.

The commitment o good working relationships
among Energy Systems crmployees can be pursued in
i number of ways, using a wide variety of approaches
ani operating from many basic positions.

Al Energy Systems as al other companies, it is said
that **people are our most valuable resource.”” But,
having said that — und believing it — we know that
the words we use 1o express the concept may be viewed
by others as just words. 1t is through our actions and
the attitudes we express among ourselves that our real
mtentions are read.

Energy Systems employs excepiionally talented, in-
leltigent, capable people. Through hard work and com-
mitment o our mission, these people continue to shape
the success of our company,

Although we may have gotten along well with each
other i the past, T an asking that those of us in posi-
tions to influence the quality of our working relation-
ships put forth more effort and give more attention to
improving these relationships.

on the 13 principles.

‘e

opportunity o

Portsmouth) offers philosophical treatises

According to Hopkins, the wriling of the
Mission and Values statement provided an
say what we believe and  said.

Energy Systems Values

Thus, we have established in the values statement
a position ol priority for improving the fundamental
attitudes people who work at Energy Sysiems have
toward cach other.

We altend seminars, professional meetings and other
such gatherings designed o show us how (0 be more
responsive, more recepiive, more open and more
olerant of each other. At one seminar the basis for
some discussion was the estimate that two-thirds of
Americans don’t want to go to work. In lght of the
fact that most of us spend half or more of our waking
hours at work, that s a most disconcerting statistic.

The solution 1o that problem seems to be in making
the workplace a pleasant atmosphere, one where we
feel appreciated and valued and where we kpow that
our ideas and opinions matter, our inpul is ased in mak-
ing decisions, and our role in the team effort is
Important,

To achieve this goal of improved working relation-
ships requires an enthusiastic commitment from each
ol'us. Efforts 1o include employees in decision-making
arc seen in the formation of task teams and commit-
tees that really do impact how the company is run. A
second communication survey is planned for this year
o acquire a body of information on employee concerns
in all aspects of their working lives that we can use
in planning for the future.

These are good beginnings, but the primary effort
i to continue 1o build better and better working rela-
tionships wherever we find a way.

It is my hope that Encrgy Systems managers will
became role models for this initiative and in working
towird a goal of achieving the state of mind on which
all truly successful relationships are built, an attitude
of trust. In another recent management seminar the ides

area residents —- carry over into the com-
munitics through our emergency prepared-
NESS Progyar, our Ceonoimic commitments
to our local areas, and other activities, he

Clyde Hopkins

of TRUST as an acronym [or the elements i imprav-
ing our relationships was introduced. Experiences at
the workplace, we were ofd, should produce an atti-
wde of TRUST through

@ Tolerance,

@ Respect,

& Understanding,

& Sincerity and

e Teamwork.

The changing climate in the corporate world creates
the need for change in the people who work in that
world. I believe that by working together, with dedica-
tion 1o success, determination o win and attitudes of
mutual respect, we will succeed.

! appreciate your support in achieving this impor-
tant goul.
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As @ result of the third consecutive year of more than half of Porismiouth Plani enyrloyees participating in
the U8, Savings Bond payeoll deduction plan, another star was added o the “Minute Man Flag®' flying
wnderizath the American flag at the entrance 1o the X-100 Administration Building. Accepting the Jlag were

F98Y cenperign representatives John Shoemaker, Cheryl Bawer, Peggy Kare, Sieve Wamnsley, Julie Thomp-
son, Jane Jolmson, Gene Pojuhd, Sandy Fow, David Marr, Jim Mossbarger, Melody Channell, and Wavne

Spetnagel, Howard Gabe, Areq Manager for the 1S, Suvings Bond Division made the presemciion.

Hall of employees participate

The ““Minute Man Flap™ fying over the
Portsmouth Gaseous Diffusion Plant has
another star added (0 recognize Martin
Marietta Energy Systems cinployees” third
year of participation i the U5, Savings
Bonds puyroll deduction plai.

The fhag, awarded 10 us by the U5

Treasury Departiment at the conclusion of

the 1947 campatgn, recognizes companies
with at least hadt of its employees partici-
piting in Savings Bonds payroll deduction
plans.

At the conclusion ol the plant’s 1989
Savings Bond Drive, conducted May 1-12.
50 pereent of employees were participating
in the program,

In addition, 12 percent of the enployees
who were already carolled in the payroll
deduction prograns increased their savings
by increasing their fevel of Savings Bond
purchases,

The purposes of the annual campaipn are
o increase the numiber of employees who
take wdvantage of the payroll deduction
method of purchasing U, 5. Savings Bonds
and o encourage those who already buoy
Bonds w increase thewr volume of purchase
by mereasing their payroll deduction.

Wayne Speinagel, Supervisor, Instru-
mentation Technology, was the 1989 Gen-
eral Chairperson.

Sandy Fout, Eangineer, Sr. Project Man-
agement, was the Assistant General
Chairperson and will serve as Chairperson
in 0G0, Other campaign staff included
James Mossbarger, Payrotl, Howard Cut-
right, Training; and Janc
Publicity.

Johnson,

Division represemtatives [or the cam-
paign were Melody Channell, Pepay Karr,
James Mossbarger, Steve Wamsley, David

% _@ uﬁ@ @ )
rive finishee
Marr, Gene Polahl, Bill Pyles, Julic
Thompson, and Cheryl Bauer.

More than 80 Portsmoeuth: plast caploy-
ces woere trained at the conclusion of the
April 20 “kickolT"T activity s canvassers

10 conlact co-workers about the benefits of

participation in the U.5. Savings Bonds
payroll deduction plan.

Portsmouth plant divisions and their per-
centage of employee participalion are as
foHows: Personnel — 88:; Envircommnent,
Sufery & Heallh — 65; Business Services
-~ 580 Quality & Technical Services — 69
Engineering — 70; Maintenance - 472;
Production — 43; Sceurily - 49; Leave-
of Absence & Co-Op — 21,

Awards
(Continued from Page 1)

benefit o the community.” Willam F.

Johnson won s award for oulstanding

leadership and service 10 the community

as a volunteer firefighter, emergency med-
ical technician, emergency squad chief,
and proclor Tor infermediate and paramedic
examindaiions. Johnson works in the Qual-
ity and Technical Services Division,

The Administrative/Technical Support
Award 1y given in recognition of “ex-
cellence of non-exempt employee contribu-
tons in techaical or administrative sup-
port.”” Bryant Lybrook and Lee Lawson
earned this award for overall dedication in
providing quality video services and for
contributions to the success of cmergency
response exercises at Portsmouth and other
Department of Energy plants.

Ralph Donnelly, plant manager, recog-
nized all 23 Portsmaouth award winners al
a special luncheon at the plant May 18,

Vacation prizes offered

loodmobile co

Summer iy the time when many people
el away from il all.”” This year ihe
American Red Cross and Tri-State vaca-
tlon spots are asking Portsmouath plant
employees w make giving blood a pari of
therr summes plans.

Every summer, blood centers nation-

wide experience blood shortages for a
number of reasons — people put of1 elec-
tive surgeries untl then, accidents -
crease, and collections are low.

Muany people say thal they wili give
Blood if someone they know needs it or if
s an emergency. However, 1 someone
vou know needs blood, it would be at Jeast
24 hours alier you donate before the blood
is ready Tor translusion. And that may be
oo fate. To help avoid this type of emer-
gency, the American Red Cross counts on
volunteer donors.

The need for blood is constant. Without
it, preople who have serious illnesses and

injuries may nol live.

Purchasing secretaries
take first class banch
Secretarices and clerks of the Prarchasing
Deparinent wend fo funch vie chaufferred
fimonsing duving Professional Secretaries’
Weel in April courtesy of departinent
supervisors, Connnittee members Steve
Akers, Perry Herpy and Brrch Stall and
the rest of the depariment plonaed the heai-
cheon for {at righty Beeky Cline, Cindy
Kneistey, Carole Haines, Anita O Conner,
Vicki Alley cnd Karen Davis.

ly 10-11

Tr-State vacation spols and companies
recogrize the great need in having a plen-
tiful supply of blood and blood products
on hand throughout the summer, and are
donating vacation packages and prizes o
be given away via weekly drawings. Any-
one who donates blood during this “Give
Blood and Go™ campaign will be eligible
to win one of these trips or prizes.

>

The companies and resorts participaiing
are Blackwater Falls, Shawnee State Park,
Pipestem State Park. Canaan Valley State
Park, North Bend State Park, Hawks Nest
Stafe Park, the Charleston  Marrioft,
cruises on the West Virginia  Belle,
whitewaler rafiing lickets, & trip kit {rom
AAA and one-year subscription o Wild
Waonderful West Virginia™ magazine.

The summer visit of the Bloodmobile 1o
the Portsmouth Gaseous Diffusion Plant
will be Monday, July 10 from §1:00 a.m.
10 5:00 p.m. and Tuesday, July 11 from
700w, o 100 pon. Any employes
donating blood during this visit will auto-
matically be eligible {0 win one of the
prizes. In addition, an Igloo two-gallon
beverage cooler and igloo ice chest will be
given away during this visit.

Your single blood donation can help as
many as four of your (riends and neigh-
bors. Anyone between 17 and 70 years of
age, weighing at least 110 pounds and in
sood health can be can be a blood donor.

Please make an effort to donate when the
Red Cross blocdmobile comes here in
July.
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The Poresmoutle plant’'s Proteciive Force Pisiof Teany which iwroed in e superior pesformance a e amnd
Pogswood Ans Reglonal Pofice Pistol Towrnasent conducted ai the Y-12 Plent in Aprit included (seated)
Jeff Simpking, Jon Gahe, Besmie King, Jeff Walbnrs, (standing) Jine Snodgrass, Don Martin, Jm Ephiin
and defl Farvells. At right, standing is Lyan Calverr, manager, Plant Security and Emergency Soanagement.

A

Secret Service finishes first

ge ¢

etirees

hMay ¥

William J. Fields, South Shore, Ken-
tucky, Industrial Relations Representative
(D-447), after nearly 36 years.

Donald K. Jessee, Beaver, Produciion
Process Operator (B-811), after nearly 35
yEuars.

Franklin 1. Nickells, Lucasville, Main-
fenance Mechamic 1/C (D-724), alter more
than 15 years.

New Employees

Russell . Foster and James K. Foster,
Programmer (D-447), May 1.

Ricky €. Stein, FEngineer 11 (1D-623),
May L.

Fames R. Shope hr. and Larry J. Greene,
[HHP Surveyor T (D-102), May 1.

Yerey L. Lawhorn fr., Chemical Oper-
ator-In-Traming (I2-823), May 1.

Jennifer L. Gatrell, Stenographer 11
(D-321}, May 5.

fames G Dixon, Security Inspector
(I-911), May 8.

Wendall W, Williams, Buyer 1T (D-321),
May 6.

Julic AL Rose, Stenographer H(D-321),
Muay 16.

Steven A. Moore, THHP Surveyor |
(1>-1023, May 16,

Marie-Corazon AL Moraleja, Nancy 1.

Glen J. Norman, fronton, Production
Process Operation (D-812), after more
than 35 years.

Iohn B, Smith, Chillicothe, Instrument
Mechanic /C {D-025), after more than 14
YOATS.

Joec H. Wingo, Jr., Indianapolis, Indi-
ana, Engineer, Sr., (D-621), after 14
YEATS.

June 1

Norman R. Anderson, Piketon, General
Foreman-Process Area (D-811), after 35
YOUrs.

woodrow R. Green, Lacasville, Tech-
meal Mechanic [1F (D-541), after more
than 34 v

Joseph F. Porter, Flatwooeds, Kentucky,
Sheet Melal Mechanic 1/C (D-722), after
more than 14 years.

1S .

Feo Woods, Chillicothe, Foreman-
Maintenance (1D-712), afier more than 35
Yeurs.

Tudith A, Dallon, Jackson, Adminis-
trative Aide (I3-476), after more than 32
Years.

Howard C. Sherrett, Harrison, Main-
tenance Mechanic 1/C (D-714), after more
than [ years.

ew Arrivals

The Porssmouth plant’s Protective Foree
Pistol Team turned in & superior pecior-
manee at the annual Dogwood Arts Re-
gional Police Pistol Tournament conducted
at the Y-12 Plant's outdoor firing range
near OGak Ridge April 21-23.

Finergy Systems is a co-sponsor of the
aclivily along with Knoxville law enforce-
ment agencies.

The Portamouth learn brought home two
first-place awards {new Smith & Wesson
357 vevolversy and 22 additional trophies.

Portstnouth feam winhers were Sergeant
Bill Clask, Sergeant Iim Ephlin, and Sc-
curity Tnspectors Jon Gahm, Jeff Jarrells,

Don Martin, Jelf Simpking and  Jeft

Walburn.

Aboul 100 shooters attended and (in ad-
dinon (0 the Portsmouth icam) represented
ihe U S, Secrel Service; Federal Bureau
of Prisons; state police from Mississippi,

Georgia and Temessee; plant protective
forces from ¥-12, K-25 wnd Osk Ridge
National Laboratory; and several police
departments {rom the Knoxville and Oak
Ridge area.

The U5, Secret Service stood out as the
best team in the mach. Among the partics-
pants {rom Fnergy Systems, Portsmouth
was high overall, winning lwice as many
awards as the ncarest MMES competiior.
Portsmouth shooters won two guns and 22
trophies, Y-12 people won sin rophics;
ORNL weam members won theee frophies;
and K-25 personnel won one gon and 11
trophies.

Him Snodgrass, Pistol Team Coordina-
tor, noted thal our team’s strong showing
wis the result of long hours of practice (atl
on off-duty tmej, teamwork and leader-
ship from Team Captain Jim Ephlin.

IR

There are 16 employees who reach the 35-year milestone in June. They are Bersard
P, Allen, Walter B, Arnold, James R. Chandler, Buarl Cremeans Jr., Bonadean E. Davis,
Carless C. Day, Robert A Isaae, Raymond L. MceCoy, Carl D Miller, Franklin R.
Perry, Alphonse 12, Roach. Boyd W, Shugert, Gerald R, Towler, Edward I Wagner
Jr., William E. Wills and Richard G, Wynn.

Wayne Mclaughlin, Tim Rapp and Charles D. Woodrum have 20 years of service
in June.

Doug Arnets, Cecil W. Broughton, Sheila . Cameron, Michael W, Schaller, Billy
W. Short and Butch Stalt began work at the plant 15 years ago.

There are Tive employees who reach the 10-year mark. They are Douglas K. Fogel,
Sundra L. Foul, Russell E. Johns, Paul G. Sim‘psun and Dian Spriges.

Cecil L. McCoy, Wanda T. Hambrick, Debra L. Steppe and EHiott 5. Wellslem
now have five years of service.

Son, Tyler Wayne, April 28 (¢ Gerald
(1-921) and Larel DeAtley.

Son, Andrew Farl, May 3, 0 Len
(D-101) and Debbie Sendek.

Fenking, Kimberty A, Cremeans and Mi-
cheal £, Napierkowski, Special Summer
Student (I3-024), May 16.

Mark A. Shaw, Technical Assistant H
([3-3213, June i

Susan L. Gregory, Computer Operator
1 {D-446), June 1.

Cindy ). ®oore, Accounting Clerk 1
(D-475), June 1.
Maurice W,
(4513, June 1.

John J. Dumielson, BExpeditor (13321},
fune 1.

& - %
tuaries
Sara Martin, Jacksonville, Florida, April

i1, Mother of Sam Cooley (I-904) and
mother-in-law of Barbara Cooley (D-OZ1).

Hammond, Mail Clerk
fee Wheeling, &0, Elm Grove, April 11,

Brother of Donna Penn (13-002).

PIP Team honored in Oak Ridge
Members of PIF Project Team No. 4, Recommend Iaproveients 1o Project Cost Extimaiing Process, "
attended the President’s Luncheon in Ok Ridge on March 16, Standing witle Ken Sonunerfeld, Vice Presi-
dent, Enrichment (second from lefi) were team leader Gearge Copen, and imenthers Dick Dilty, Bob Casari,
Rich Craveraft, and Ralph West, Unable 1o antend the luncheon were Clayton Dahil and Honk Eblen. The
President’s Lunchicon is conducied on a quarierty basis 1o recognize project teams and/or individuals who

feve made significant confributions to contitmons, cosi-gffective improvenents within Energy Svsiems through
wse or exhancement of the Performance Inprovement Process (FIP).
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Processing of PCB-comaminated elec-
wrical equipment tekes place in the
X-334 Transformer Disposal Facility
by personned of Flecirical Main-
teraniee (D-711). The department just
completed the disposal of PCB-con-
taminated oil from 32 transformers
that had been removed from oil circuit
breakers from the X-533 Switchvard,
At swork (above) on the project were
electricians  Charles  Brunner and
Dxvidd Bulling.

First large-scale

project

Electricians dispose of PCB oils
n new X-334 transformer building

Over five days in May, plant electricians
completed the first large-scale processing
ol PCB-contaminated clectrical equipment
in the X-334 Transformer [Disposal
Facility.

Personnel of Electrical Maintenance
{D-711}) compicied the disposal of PCB-
contaminated oif from 32 potential trans-
formers that had been removed rom oil
circuit  breakers from the X-533
Switchyard.

In an earhier project, an elecirical con-
tractor had replaced a large number of the
oil circuit breakers in the switchyard with
gas circuit bregkery,

The task ol disposing of the oii circuit
breakers and the PCB oil they contained
feli to Energy Systems. Parts of the oil cir-
cuil breakers contained oil contaminaied
with PCBs above 50 pares per mitlion
(ppm).
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The 32 translormers, cach containing 10
gatlons of PCB, contained oil tested up to
240 ppiy PCBs,

PCBs (polychlorinated biphenyls) are
suspected carcinogens. The law reguires
that clectrical parts have all PCR oil
removed fram then and disposed of within
one year from the date they are removed
from service.

Jerry Crandall, General Foreman, Field
Electrncal Maintenance, explained that to
meet  this  requirement,  the  potential
transformers (a relay Lype of translformer,
not a power ransformer} that were a part
of the oil circait breakers were removed
and laken o the Transtormer Disposal
Facilily where they were drained of all
free-flowing oil.

This oil was then pumped into the
storage anks that are part of the building
equipment. Aller a sulficient quantity of
the oil s accumuladed in the storage tanks,
it is shipped by « contractor 1o a disposal
sie and incinerated.

For final disposal of the trunsformers
themselves, there must not be any {ree
fTowing liguids left in them. To he sure of
this, cach transformer is unlanked (taken
apart), drained again, and then an absor-
bent pad is placed in the transformer w en-
sure any ol that leaks from the windings
will be absorbed.

Electricians operating the Transformer
Disposal Facility wear proper protective
clothing and equipment designed for handl-
ing PCRs.

The facitity, localed at the west end of
the X-533 Switchyard, was completed in
1985 specifically for handling PCB-con-
taminated electrical equipment. I is de-
signed so that any spitled oil nugrated to
a sump and can be pumped back inio the
Building system.

Maintenance, caution always required

With warmer weather approaching, peo-
e look outdoors Tor recreational oppor-
tunities. Stationary bicycles are set aside
with winter clothing as biking through the
open air provides great sport for all ages.

You remember your first vehicle, don’t
you? The thrill of motoring down the road
on your own set of wheels under your own
power?

s true that bicycling is an enjoyvable

and healthfuf acrobic activity, but rules of

the road must be observed at all times. The
MNutional Safety Council estimates that bi-
cycles are involved in at least 100,000 traf-

fic accidents cach yeur, 78 percent of
which nvolve cyclists under 19 years of

age.

Following are some safe bicycling tips
for you und your family. Please discuss
themn with your children today!

@ Stop at inlerscctions; wallk the bike
across busy intersections and streets.

e Ride on the right side of the roadway
with the Tlow of traffic. {f with a group of
riders, ride i a single file at least one bike
fength apart, and don’t weave in and out
of traffc.

@ Obey all traffic signs, signals and
pavement markings. Stop at slop signs.

@ Siop 1o be sure the roadway is clear
before  entering sidewalk or
driveway.

& Use proper hand signals for turning
or stopping.

& Avoid riding at might.

& Ciive the right-of-way o pedestrians.

& Watch out for motorists opening car
doors.

& Make sure you are seen by motorists.
Wear bright-colored clothing and  hat.
Fasten a ““day-glo™ safety flag 1o your
bike. A bike is no match for a car.

from a

& Use bike paths and hghtly traveled
streets when you can.

@ Keep your bicycle in good repair.

There's no ““magic age™™ at which a bi-
cyclist becomes safe. Some 10-year-olds
are accomplished road users, while some
adull riders are
pewn.

- And that’s why i1Us timportant that
bicyclists approach all trips in a serious
manmner.

Good habits and attitudes formed in
cycling eventually alfect the manner in
which a motor vehicle iy driven ... but

‘accidenis waiting 1o hap-

that’s another article.
Coming Next: Vacation Safety Tips

OVEC representative is guest speaker

A USecretavies Day' progrom in the X-102 cafereria April 26 highlighied Professiona! Secretaries Weelk

activities at the Porssmouth facitity jor more than 100 in auendance. Teresa Osborne CPS served as emeee
af this vear’s receprion. Shavon Manson, assisiant accountam jor Ohio Valley Pleciric Corporation (OVEC),

was the pueest speaker. Manson sivessed the bnporiance of “lniernad Suecess. The annwed program is co-
sponisored by Buckeye Chapter, Professional Secretaries International anid Martin Marietia Energy Systems.
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The Employee Activities Committee has scheduled several everiy jor the enjoymerd
of Portomouth plopi employees.

Aerobics Exereive Program — Fvery Tuesdoy and Thursday ot the Sogth Office
Building, Open to ol emplovess, men and worsen. Eyercive matitowal and exercive
clothing/shoes reguived, No cost,

Golf Yournement — Saturdoy, August 5, of he Shawnee State Pork Golf Cowrse.
fpen 10 all employecs, refireey and sponses.

Rofiball Tournmment — Satusday and Nunday, August 26 and 27, af Joke's Park
in Waverly,

Emplovee Summer Outing — Cwndess Parle, Soturday, Sepresmber 33, Because of
sprace lmitations, thiv iy Epdted to emmplayees, refirees, sponses and dependent clildven
and grondehildren only. R
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PROVER WASTE DRUM USAGE

IS AR ESSENTIAL ELEMENT IN
THE PORISMOUTH PLANT'S
CONTAMINATION CORTROL
PROGRAM.

;

\-—w il i
Pkusangaign it

5, CINTAVINATED g B

B WS A
L
S

i

b gy
il v T

i aees s

S5
IR

805 LOSTISINATED 8,8
5 WeE &

R

WASTE DRUN USAGE CHARY

or congelr
{05, S0

Several employees participate

The moming started in Coluinbus with
a cold rain, but as the day progressed, so

By aflernoon., as the cyelists procecded
south, it was warm and dry. The follow-
g day was the same for the relurn Lrip
from Porlzmouth o Columbuy,

These were the conditions under which
more than 8,000 bicyelists participated in
all or portions of the 281 annasl Tour of
the Scioto Biver Valley {TOSEYY, a two-
day, 210-mile owr completed cach vear
since 1962,

Discount tickets
Disneyworld and Kings Island Amuse-
ment Park tckets HOW
through the Atonue Employees' Credi
Union,

available

aqre

Bmployess cun purchase tickels at both
the site offices as well as the branch of-
lice in Piketon.

“The Credit Union welcomes the oppor-
iy 1o provide another service (o iy
members,”” Credit Union Manager Kog
Stravshaugh said.

““This program provides a real discount
for all emplovees, whether they are a

member or ol cand rebirees, ancloared

people, elc., also have them readily
available.”

Kings fsland has added a large waler
park thiv year, The basic price 8 now
$I8.95 for adults and $9.45 for children,
at the Credis Union is
children.
on package
$12.45 for

The discount pric

$15 for adulis and $8.95 for

There 1y alse a two-day admiss
for 32145 for adules
children.

and

The Disney World tlicket is sl free.
Thes when you enier the park you get a
diseount for you and for everyone in your
party. Because there are so many different
kinds of packages available, take a few
minutes 10 browse through g brochure
detading all of your opticns.

Driscounts to Kings Island, Disneyworld,
cie., were started several years ago by the
Employee Activities Committee, It now
bas blossomed into a full time job doring
ithe summer monthy,”” EAC President
saron Sexton added. T We appreciate the
Credit Union taking over this imporiant

a3

SErvice.

Scholarships awarded

Fifty sons and daoghters of Martia Mar-
icita Corporation employees bave been seb
ected wr receive scholarships funded by the
Martin Martetta Corporation Foundation.

Each year 10 of the four-yesr scholar-
ships, each valued at $3.000 annually, are
allocated W Energy Systems. This veur, all
10 were awarded (0 sons and daughiers of

omployees working in Ouk Ridge.

iders complete 28th T

SRV

The 1989 tour was May 13-14. Spon-
sored by the Columbus Council of Amer-
ican Youth Hostels in cooperation with
Hunfington Banks, the event now aliracts
abrout 6,500 cyelists every year. An addi-
gonal 1,500 or so ride unregistered.

Fach year, & number of employees of the
Porsmounth Gascous Diffusion Plant ride
in TOSKY.

Riders who comnpleted the full 210-mile
circuit this year aod the number of yvears
they have ridden included John Kyle {(8),
IMarty Redden (73, Francis Kovac (43,
supumner progron student Mike Napier-
kawski (4), Yoo Deck (2), Tim Bennetr (1),
inck Gessells (1), and Bd Cunninghars (15,
John Zoeliner (3) and Linds Jarretl (1}
made the Saturday ride from Columbus to
Portsmouth. Fim Boyvee (1) rode from Col-
wmbus o Chillicothe on Saturday, and
Prave Ramby (1) rode from Columbus o
Waverly, Telt Kocliler (43 rode (o Ports-
mouth and back w Waverly on Saturday.

G ihe more than 6,000 cyclists, more
than 5,000 cat at the CUALY L in Portsmouth
on Suturday evening. Planl employees and
retirees who worked with the C ALY over
the week leading up to TOSREV and on Sat-
urday night to prepare and serve meals in-
civded Pad Doninz, Sid Secrest, Buck
Schweinsberg, Bob Marasek, Dave Good-
imnan and Lou Bonini.

John E. Thompson, the Boy Scouts of
Troop 23, Lucasville, and their Scout-
masler were i charge of 2 waler station
at the interseciions of Route 4 and 248,
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